Career Profile
A weekly series devoted to providing information on career exploration
For the last few weeks, we focused on
careers in Education. Education is an
important part of life. The amount
and type of education that individuals
receive is a major influence on both
the types of jobs they are able to hold
and their earnings.



MORE FACTS

The type of work
• Enforce discipline and attendance rules.
• Confer with parents and staff to discuss educational activities, policies, and student behavioral
or learning problems.
• Observe teaching methods and examine learning
materials to evaluate and standardize curricula
and teaching techniques, and to determine areas
where improvement is needed.
• Collaborate with teachers to develop and maintain
curriculum standards, develop mission statements,
and set performance goals and objectives.

?

• Recruit, hire, train, and evaluate primary and
supplemental staff.

FUTURE
OUTLOOK

• Counsel and provide guidance to students
regarding personal, academic, vocational, or
behavioral issues.

In 2012 there were approximately
231,500 individuals employed as educa• Establish, coordinate, and oversee particular
tion administrators, elementary and secondary school nationwide with a projected increase
programs across school districts, such as programs
of 6% over the next ten years, while in Ohio,
to evaluate student academic achievement.
there were 8,100 with a projected increase of 6%.
• Set educational standards and goals, and help
From 2012 to 2022, the number of students enrolled
in schools is projected to increase. Some additional
establish policies and procedures to carry
schools may open to accommodate these students, rethem out.
sulting in a need for assistant principals and principals.

Annual Salary for 2013
Location

Low

Median

High

United States .......................$59,000....... $88,400 ........ $128,100

Larry J. Thomas

Assistant Principal at Oberlin High School
Oberlin Board of Education
Oberlin, Ohio

Plan, direct, or coordinate the academic,
administrative, or auxiliary activities of
public or private elementary or secondary
level schools.

THE

• Evaluate curricula, teaching methods, and programs to determine their effectiveness, efficiency,
and utilization, and to ensure that school activities
comply with federal, state, and local regulations.

EARNINGS POTENTIAL

ASSISTANT
PRINCIPAL

Lifelong learning is
important in acquiring new
knowledge and upgrading one’s
skills, particularly in this age of
rapid technological and economic
changes. The educational services
industry includes a variety of
institutions that offer academic
education, career and technical
instruction, and other education
and training to millions of students
each year.

However, despite expected increases in enrollment,
employment growth of school principals will depend
on state and local budgets. Budget deficits may delay the building or opening of new schools. In addition, some school districts plan to consolidate
and close some schools within their districts,
thereby limiting employment growth.

How did you become interested in your particular field?
I became interested in teaching because I was inspired
by two of my high school teachers at Dunbar High
School in Dayton, Ohio.

How did you get to where you are today? What path

did your employment journey take?
I started out as a substitute teacher in elementary and
middle schools in Dayton. The next year I was hired as a
full time math teacher. After twelve years of teaching I
became a Middle School Principal and the rest is history,
as they say.

Ohio .....................................$58,500....... $84,000 ........ $110,000

What skills or certifications do you think are needed to

Cleveland-ElyriaMentor, OH PMSA ................$56,100....... $83,300 ........ $109,600

Important skills include active listening, “people skills”/

be successful in this field?

relationship – building, and strong communication.

O*Net Online, http://online.onetcenter.org

Pathways to success:

What changes have you seen in your job within the last

Principals and Assistant Principals typically need a master’s degree in education leadership or
education administration. These master’s degree programs prepare education administrators to
manage teachers and staff, prepare and manage budgets, set goals, and work with parents and the
community. To enter these programs, candidates typically need a bachelor’s degree in education,
school counseling, or a related field.

The biggest change is an increasing focus on accountabil-

few years?

Work Experience in a Related Occupation
Candidates for these positions usually need work experience as a teacher. For more information on
how to become a teacher, see the profiles on kindergarten and elementary school teachers, middle
school teachers, and high school teachers.
Licenses, Certifications, and Registrations
Most states require public school principals and assistant principals to be licensed as school
administrators. Licensure requirements vary from state to state, but most require a master’s degree.
In addition, some require candidates to pass a test and take continuing education classes to maintain their license. Working with a mentor may be required, as well. Some states have alternative
programs for candidates who do not have a degree in education administration or leadership. Most
states require principals to pass a background check as part of their certification.

What Employers look for in individuals:
• English Language - structure and content of the
English language including the meaning and spelling
of words, rules of composition, and grammar.
• Education and Training - principles and methods for
curriculum and training design, teaching and instruction for individuals and groups, and the measurement
of training effects.
• Administration and Management - business and
management principles involved in strategic planning,
resource allocation, human resources modeling,
leadership technique, production methods, and
coordination of people and resources.

ity. It’s essential to ask good questions, make observations, and encourage course corrections when needed.

What is the best part of your job?
The best part of my job is working with students. I spend
a great deal of time walking the hallways and visiting
classrooms and the cafeteria so that I get to know our
students.

 Do you have any words of advice for someone

considering a career in your field?
Education is an extremely rewarding profession. It gives
you an opportunity to have a positive impact on youth
and the community. My first piece of advice is to work
constantly to build positive relationships with students.
Once those relationships are established, you can more
easily encourage and mentor students. Secondly,
communicate with students so they feel respected.

• Customer and Personal Service - principles and
processes for providing customer and personal
services. This includes customer needs assessment,
meeting quality standards for services, and evaluation
of customer satisfaction.
• Public Safety and Security - relevant equipment,
policies, procedures, and strategies to promote effective local, state, or national security operations for the
protection of people, data, property, and institutions.
• Personnel and Human Resources - principles and
procedures for personnel recruitment, selection,

Sponsors

training, compensation and benefits, labor relations
and negotiation, and personnel information systems.
• Psychology - human behavior and performance;
individual differences in ability, personality, and
interests; learning and motivation; psychological
research methods; and the assessment and treatment
of behavioral and affective disorders.
• Law and Government - laws, legal codes, court
procedures, precedents, government regulations,
executive orders, agency rules, and the democratic
political process.

Elyria City School District

Newspaper Internet & Education

Ensuring that
each child
reaches his
or her full
potential
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