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or the next several weeks we will feature careers in the Construction
industries. According to the Bureau of Labor Statistics Employment
Outlook: 2010–2020 Industry Employment and Output Projections
Report, employment in the construction sector is projected to increase
from more than 5.5 million in 2010 to nearly 7.4 million in 2020. The
increase of 1.8 million jobs, an annual rate of growth of 2.9 percent, is
the largest increase in employment among all industries.




More Facts

The type of work
• Follow established safety rules and regulations and
maintain a safe and clean environment.
• Study specifications in blueprints, sketches, or building plans to prepare project layout and determine
dimensions and materials required.
• Measure and mark cutting lines on materials, using
a ruler, pencil, chalk, and marking gauge.
• Shape or cut materials to specified measurements,
using hand tools, machines, or power saws.
• Install structures or fixtures, such as windows,
frames, floorings, trim, or hardware, using carpenters’ hand or power tools.
• Verify trueness of structure, using plumb bob and
level.
• Select and order lumber or other required materials.
• Arrange for subcontractors to deal with special areas, such as heating or electrical wiring work.
• Maintain records, document actions, and present
written progress reports.
• Build or repair cabinets, doors, frameworks, floors,
or other wooden fixtures used in buildings, using
woodworking machines, carpenter’s hand tools, or
power tools

Apprenticeship
Programs:

?

Many carpenters learn their trade
through a 3- or 4-year apprenticeship.
For each year of the program, apprentices must complete at least 144 hours of
technical training and 2,000 hours of paid
on-the-job training. After completing an
apprenticeship program, carpenters are
considered to be journey workers, qualifying them to perform duties on their own.
Apprenticeship programs are offered
by unions and businesses. Although most
workers enter apprenticeships directly,
some start out as helpers. To enter an
apprenticeship program, a trainee must
meet the following requirements:
• Be at least 18 years old
• Have a high school diploma or equivalent
• Pass a basic math test
• Pass substance abuse screening
• Know how to use computers

THE

Annual Salary for 2013
Location
Low

Median

High

United States ................ $25,100 ........ $40,500 ........ $73,100
Ohio .............................. $25,600 ........ $42,400 ........ $65,700
Cleveland-ElyriaMentor, OH PMSA ......... $26,000 ........ $47,300 ........ $71,300
O*Net Online, http://online.onetcenter.org

FUTURE

Employment of carpenters is projected to
grow 24 percent from 2012 to 2022, much faster
than the average for all occupations. Population
growth should result in new-home construction the largest segment employing carpenters - which
will stimulate the need for many new workers.
Home remodeling needs should also spur
demand for carpenters. Carpenters held 1.1
million jobs nationwide in 2012, with
nearly 28,000 employed in Ohio.

Pathways to success:
Although most carpenters learn their trade
through an apprenticeship, some learn on the
job, starting as a helper. A high school diploma or
equivalent is required. High school courses in English, mathematics, mechanical drawing, and shop
are considered useful. Most carpenters learn their trade through a 3- or 4-year apprenticeship. For
each year of the program, apprentices must complete at least 144 hours of technical training and
2,000 hours of paid on-the-job training. In the technical training, apprentices learn carpentry basics, blueprint reading, mathematics, building code requirements, and safety and first-aid practices.
They also may receive specialized training in concrete, rigging, welding, scaffold building, fall protection, confined workspaces, and Occupational Safety and Health Administration (OSHA) 10- and
30-hour safety courses.

What Employers look for in individuals:
• Building and Construction - materials, methods, • Public Safety and Security - relevant equipment,
policies, procedures, and strategies to proand the tools involved in the construction or
mote effective local, state, or national security
repair of houses, buildings, or other structures
operations for the protection of people, data,
such as highways and roads.
property, and institutions.
• Mathematics - arithmetic, algebra, geometry,
calculus, statistics, and their applications.
• English Language - structure and content of the
English language including the meaning and
spelling of words, rules of composition, and
grammar.
• Mechanical - machines and tools, including
their designs, uses, repair, and maintenance.

• Administration and Management - business and
management principles involved in strategic
planning, resource allocation, human resources
modeling, leadership technique, production
methods, and coordination of people and
resources.

• Customer and Personal Service - Knowledge of
principles and processes for providing customer
• Design - design techniques, tools, and principles
and personal services. This includes customer
involved in production of precision technical
needs assessment, meeting quality standards
plans, blueprints, drawings, and models.
for services, and evaluation of customer
satisfaction.

Sponsors

Jason McAllister
President
McAllister Construction, Inc.
Amherst

Construct, erect, install, and repair structures and
fixtures of wood, plywood, and wallboard, using
carpenter’s hand tools and power tools.

 How did you become interested in your particular field?
 I became interested in carpentry at a young age. As a kid, I en-

joyed fixing broken things around the house as well as building
new things. I also used to watch a show called Hometime that
featured new homes being built. When I turned 15, I started
working for my uncle’s construction company traveling across the
country. I found myself becoming more and more interested in
the field.

 How did you get to where you are today? What path did
your employment journey take?
 I got where I am today because I knew what I wanted to do from
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a young age. I went to the JVS in high school and took carpentry in order to develop and improve my carpentry skills. During
those years, I went on job placement where I further developed
my skills. After graduating high school, I continued to work for
my Uncle part-time until I began working for another construction company. I worked for that company for approximately two
years and then got laid off. I decided then to start my own business. This was something I knew I always wanted to do. I would
say I have a passion for this trade.

What skills or certifications do you think are needed to be
successful in this field?
 An important skill that I feel is needed to be successful in this

field is having the ability to retain as much information as possible. I feel this is important because in order to apply yourself, you
must be able to remember what you are taught. It is also important to have the ability to think ahead because most of everything
in this trade is put together in sequence. Every job presents its
own difficulties. I feel being a problem solver is very important.
Efficiency is something I believe strongly in. Being well-rounded
in your skills is also very important because carpentry is not just
limited to “cutting wood”. After WWII, there was a major housing boom. The carpenters during this era did most everything
from ground to finish… concrete forms, poured footing, rough
framing, trim, siding, windows, doors, roofing, flooring, cabinets,
and sometimes drywall. It seems today that many construction
companies focus on only a couple of these phases, whereas my
company performs all of these phases.

 What changes have you seen in the last few years in your
industry?
 Some of the changes I have seen in the last few years in this

industry would have to be the advancements in building science
and products. The way we build structures today is far more
superior to how they were built in the past. For example, wall assemblies that are built today are more energy efficient than how
they were previously assembled. Many builders have not adapted to the newest advancements. They continue to use 2x4 walls
with fiberglass insulation as opposed to thicker walls with quality
insulation. People want healthy, energy efficient, high performance houses/buildings with low maintenance that will last for
many years. Energy is only rising in cost. My company focuses on
using premium products and procedures to deliver a high quality
finished product that will last.

 What is the best part of your job?
 The best part of my job is seeing the reaction of my customers

when we complete a job. I like challenging jobs and seeing the
end results. With carpentry being so broad, you are never at one
job too long doing one specific task. We might frame a garage
one week and be installing kitchen cabinets another. I also enjoy
teaching new employees skills and sharing the knowledge I have
learned over the years.

Do you have any words of advice for someone considering a career in your field?
 My advice for someone considering a career in this field, is to

have a passion for the trade; don’t just treat it as a “job”. Since
there is a shortage of talented skilled carpenters, I would advise
people to educate themselves and have a desire to learn and you
will have no problem finding a job.
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