Career Profile
A weekly series devoted to providing information on career exploration
F

or the next several weeks we will feature careers in
the Construction industries. According to the Bureau of
Labor Statistics Employment Outlook: 2010–2020 Industry Employment and Output Projections Report, employment in the construction sector is projected to increase
from more than 5.5 million in 2010 to nearly 7.4 million
in 2020. The increase of 1.8 million jobs is among the
largest increases in employment of all industries.



The type of work

More Facts

• Follow established safety rules and regulations and
maintain a safe and clean environment.
• Study specifications in blueprints, sketches, or
building plans to prepare project layout and determine dimensions and materials required.
• Measure and mark cutting lines on materials, using
a ruler, pencil, chalk, and marking gauge.
• Shape or cut materials to specified measurements,
using hand tools, machines, or power saws.
• Install structures or fixtures, such as windows,
frames, floorings, trim, or hardware, using carpenters’ hand or power tools.
• Verify trueness of structure, using plumb bob and
level.
• Select and order lumber or other required materials.
• Arrange for subcontractors to deal with special
areas, such as heating or electrical wiring work.
• Maintain records, document actions, and present
written progress reports.
• Build or repair cabinets, doors, frameworks, floors,
or other wooden fixtures used in buildings, using
woodworking machines, carpenter’s hand tools, or
power tools.

EARNINGS POTENTIAL
Annual Salary for 2014
Location
Low

Median

High

United States ........... $25,640 ......$40,800 ....... $74,750
Ohio ......................... $26,600 ......$42,640 ....... $65,700

Most carpenters learn their
trade through a 3- or 4-year apprenticeship. For each year of the program,
apprentices must complete at least 144
hours of technical training and 2,000
hours of paid on-the-job training. After
completing an apprenticeship program,
carpenters are considered to be journey
workers, qualifying them to perform duties on their own.
Apprenticeship programs are offered
by unions and businesses. Although most
workers enter apprenticeships directly,
some start out as helpers. To enter an
apprenticeship program, a trainee must
meet the following requirements:
• Be at least 18 years old

CARPENTERS
Russell Baldwin
Commercial Carpenter/Contractor
Immaculate Interiors Inc.
Elyria, OH

Construct, erect, install, and repair structures and
fixtures of wood, plywood, and wallboard, using
carpenter’s hand tools and power tools.

How did you become interested in your particular

• Have a high school diploma
or equivalent

field?

• Pass a basic math test

My dad encouraged me to learn a skill, to learn something

• Pass substance abuse screening

that would make me employable. Carpentry was something
I thought I would enjoy so I enrolled in the Carpentry program at the Lorain County JVS for the 1983-84 school year.
Mr. Wickham and Mr. Cieslak were my instructors.

• Know how to use computers

THE

How did you get to where you are today?

FUTURE

My employment path was quite simple. I was fortunate to

OUTLOOK

Employment of carpenters is projected to
grow 6 percent from 2014 to 2024, about as fast
as the average for all occupations. Population
growth should result in new-home construction—
the largest segment employing carpenters—which
will stimulate the need for many new workers.
Home remodeling needs should also spur demand for carpenters. Carpenters held over
901,000 jobs nationwide in 2012, with nearly
28,000 employed in Ohio.

Cleveland-ElyriaMentor, OH PMSA .... $29,880 ......$52,210 ....... $72,620
O*Net Online, http://online.onetcenter.org

What

path did your employment journey take?

have a general contractor, Don Pailey, who lived 5 minutes
from my home. The JVS had a ‘senior student placement
program’ so between the two, I was employed quite regularly. I basically served my apprenticeship with him. I enjoyed
working with some of the bigger Cleveland contractors and
then with the encouragement of a childhood friend, started
my own business in 1995.

What skills or certifications do you think are
needed to be successful in this field?

Good math skills are a plus. Being able to crunch numbers

together to either layout or establish benchmarks are vital
to getting things off to a good start. Being mechanically inclined also helps in the building process; understanding how
the different components work together as a structure.

What changes have you seen over the last few
years?

Pathways to success:
Although most carpenters learn their trade
through an apprenticeship, some learn on the
job, starting as a helper. A high school diploma or equivalent is required. High school courses
in English, mathematics, mechanical drawing, and shop are considered useful. Most carpenters learn their trade through a 3- or 4-year apprenticeship. For each year of the program,
apprentices must complete at least 144 hours of technical training and 2,000 hours of paid
on-the-job training. In the technical training, apprentices learn carpentry basics, blueprint
reading, mathematics, building code requirements, and safety and first-aid practices. They
also may receive specialized training in concrete, rigging, welding, scaffold building, fall
protection, confined workspaces, and Occupational Safety and Health Administration (OSHA)
10- and 30-hour safety courses.

What Employers look for in individuals:

As with other fields, technology has influenced our trade

as well. Instruments that are calibrated to establish plumb,
level or square allows us to build quickly and confidently.
Automated tools also help us produce good interior finishes.

What is the best part of your job?
The satisfaction of a job well done. Obviously it takes ideas.

These ideas are put to paper and then sold to prospective
buyers, but it is our trade that produces the tangible results.

Do you have any words of advice for someone
considering a career in your field?

A good work ethic is a must! It doesn’t necessarily mean

‘breaking your back’, but working smart, safely and efficiently. Good people skills are important too. Because our
work environment is constantly changing, you meet various
people and other tradesmen. Being able to cooperate with
others goes a long way!

• Building and Construction - materials, methods, • Mechanical - machines and tools, including their • Administration and Management - business and
and the tools involved in the construction or
designs, uses, repair, and maintenance.
management principles involved in strategic
repair of houses, buildings, or other structures • Design - design techniques, tools, and principles
planning, resource allocation, human resources
such as highways and roads.
modeling, leadership technique, production
involved in production of precision technical
methods, and coordination of people and re• Mathematics - arithmetic, algebra, geometry,
plans, blueprints, drawings, and models.
sources.
calculus, statistics, and their applications.
•Public Safety and Security - relevant equipment,
• English Language - structure and content of the
policies, procedures, and strategies to promote • Customer and Personal Service - Knowledge of
principles and processes for providing customer
English language including the meaning and
effective local, state, or national security operaand personal services. This includes customer
spelling of words, rules of composition, and
tions for the protection of people, data, properneeds assessment, meeting quality standards for
grammar.
ty, and institutions.
services, and evaluation of customer satisfaction.

Sponsors

Elyria City School District
Ensuring that
each child
reaches his
or her full
potential
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