Career Profile

A weekly series providing information on career exploration

Employment of top executives is projected to
grow 6 percent from 2014 to 2024, about as fast
as the average for all occupations. Employment
growth will vary widely by industry and is largely
dependent on the rate of industry growth.

For the next several
weeks we will feature ...





The type of work
• Direct or coordinate an organization’s
financial or budget activities to fund
operations, maximize investments, or
increase efficiency.
• Appoint department heads or managers and assign or delegate responsibilities to them.
• Analyze operations to evaluate performance of a company or its staff in meeting objectives or to determine areas of
potential cost reduction, program improvement, or policy change.
• Direct, plan, or implement policies, objectives, or activities of organizations or
businesses to ensure continuing operations, to maximize returns on investments, or to increase productivity.
• Prepare budgets for approval, including
those for funding or implementation of
programs.

EARNING
POTENTIAL:
The median annual wage for chief executives was

More Facts

CHIEF
EXECUTIVE
OFFICER

Top executives work
In nearly every industry. They work for large and
small businesses, ranging from companies in which
they are the only employee to firms with thousands
of employees. Top executives often work many
hours, including evenings and weekends. In 2014,
about half worked more than 40 hours per week.

Work Styles

Charlie Hook, Owner / Grower
Hook’s Greenhouse
50740 St. Rt. 18, Wellington, OH 44090

• Leadership - Job requires a willingness to lead,
take charge, and offer opinions and direction.
• Integrity - Job requires being honest and ethical.
• Initiative - Job requires a willingness to take on
responsibilities and challenges.

Plan, direct, or coordinate operational activities at the highest level of management.

• Stress Tolerance - Job requires accepting criticism
and dealing calmly and effectively with high
stress situations.

How did you become interested in your particular

• Dependability - Job requires being reliable,
responsible, and dependable, and fulfilling
obligation.

I always loved farming and I started working at Thome Farms’

field?

Greenhouse when I was 14 years old. I worked there for 15
years and truly enjoyed what I was doing.

How did you get to where you are today?

What

path did your employment journey take?

With a lot of help from my parents, we started putting up

THE

FUTURE

$181,210 in May 2016. The median wage is the wage
at which half the workers in an occupation earned
more than that amount and half earned less. The
lowest 10 percent earned less than $69,780, and the
Top executives are essential for running compahighest 10 percent earned more than $208,000.
nies and organizations and their work is central to
The median annual wage for general and operathe success of a company. Generally, employment
tions managers was $99,310 in May 2016. The lowest
growth will be driven by the formation of new
10 percent earned less than $44,290, and the highest
organizations and expansion of existing ones,
10 percent earned more than $208,000.
which will require more managers and execuBecause the responsibilities of general and operatives to direct these operations.
tions managers vary significantly among industries,
Nationwide there were 343,400 individuals
earnings also tend to vary considerably.
employed as Chief Executive Officers,
and approximately 9,700 in Ohio.

OUTLOOK

Pathways to success:
Many top executives have a bachelor’s or
master’s degree in business administration or in
an area related to their field of work. Top executives in the public sector often have a degree in
business administration, public administration,
law, or the liberal arts. Top executives of large
corporations often have a master’s degree in business administration (MBA).
Many top executives advance within their own firm, moving up from lower level managerial
or supervisory positions. However, other companies may prefer to hire qualified candidates from
outside their organization. Top executives who are promoted from lower level positions may be
able to substitute experience for education to move up in the company. For example, in industries such as retail trade or transportation, workers without a college degree may work their
way up to higher levels within the company to become executives or general managers.

greenhouses in their backyard. We grew slowly over 18 years,
now to 35,000 sq. ft. under plastic, and we are still adding
more greenhouses. Even though my parents retired in 2006,
they are still a great support with our careers.

What skills or certifications do you think are needed to be successful in this field?

I went to Ohio State ATI and received a degree in Greenhouse
Production & Management, but I really feel that hard work,
experience, and learning from your mistakes are what you
need to be successful.

What changes have you seen in the last few years
in your industry?

A younger group of people are more encouraged about

growing vegetables and fruit, even landscaping. For years it
seemed that gardening was for the older generation.

What is the best part of your job?
I get to work with my wife Liz and children, Henry and Katie,
every day. I also enjoy watching the plants grow and following through with my own ideas.

Do you have any words of advice for someone
considering a career in your field?

Don’t be afraid of hard work; you will need a lot of it. This is
not just about playing with flowers!

What Employers look for in individuals:

Sponsors

quality standards for services, and evaluation of customer satisfaction.
• English Language - structure and content of the English language including the meaning and spelling of
words, rules of composition, and grammar.
• Law and Government - laws, legal codes, court procedures, precedents, government regulations, executive orders, agency rules, and the democratic political
process.
• Economics and Accounting - economic and accounting
principles and practices, the financial markets, banking
and the analysis and reporting of financial data.

Elyria City School District
Ensuring that
each child
reaches his
or her full
potential
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• Administration and Management - business and
management principles involved in strategic planning,
resource allocation, human resources modeling, leadership technique, production methods, and coordination of people and resources.
• Personnel and Human Resources - principles and procedures for personnel recruitment, selection, training,
compensation and benefits, labor relations and negotiation, and personnel information systems.
• Customer and Personal Service - principles and processes for providing customer and personal services.
This includes customer needs assessment, meeting

