Career Profile

A weekly series providing information on career exploration

Employment of Elementary, middle, and
high school principals is projected to
grow 6% from 2014 to 2024, about average for all occupations. In 2014 there
were approximately 240,000 individuals
employed as Elementary, middle, and
high school principals nationwide, while
in Ohio there were 8,670.

For the next couple of weeks,

we will be focusing on...



More Facts

The type of work
• Collaborate with teachers to develop and maintain
curriculum standards, develop mission statements,
and set performance goals and objectives.
• Confer with parents and staff to discuss educational
activities, policies, and student behavioral or learning problems.
• Observe teaching methods and examine learning
materials to evaluate and standardize curricula and
teaching techniques, and to determine areas where
improvement is needed.

important in acquiring new knowledge
and upgrading one’s skills, particularly
in this age of rapid technological and
economic changes. The educational
services industry includes a variety of
institutions that offer academic education, career and technical instruction,
and other education and training to
millions of students each year.

• Recruit, hire, train, and evaluate primary and supplemental staff.
• Evaluate curricula, teaching methods, and programs
to determine their effectiveness, efficiency, and use,
and to ensure that school activities comply with
federal, state, and local regulations.
• Counsel and provide guidance to students regarding personal, academic, vocational, or behavioral
issues.
• Establish, coordinate, and oversee particular programs across school districts, such as programs to
evaluate student academic achievement.
• Set educational standards and goals, and help
establish policies and procedures to carry
them out.

EARNINGS POTENTIAL
Annual Salary for 2015
Location
Low

Median

High

United States ........... $59,070 ......$90,410 ..... $131,310
Ohio ......................... $57,570 ......$84,480 ..... $110,720
Cleveland-ElyriaMentor, OH PMSA .... $56,570 ......$85,580 ..... $114,410

PRINCIPALS

Lifelong learning is

Jill Petitti
Principal
Lorain County JVS, Oberlin, OH

Principals: Elementary, Middle and High School
Elementary, middle, and high school principals manage all school operations, including daily school
activities. They coordinate curricula, oversee teachers and other school staff, and provide a safe and
productive learning environment for students.

THE

FUTURE

How did you become interested in your particular

OUTLOOK

field?

From 2014 to 2024, the number of students enrolled in schools is projected to
increase. Some additional schools may open
to accommodate these students, resulting in a
need for more assistant principals and principals.
Job prospects will be best for candidates with a
master’s degree and with teaching experience. As
the large baby-boom generation retires, there
may be better opportunities for candidates to
advance into the principal occupation. Additional vacancies may stem from individuals who choose to leave the position
due to heavy workloads and high
job-related stress.

While in college, I worked with a program called Youth Chal-

lenge, a sports and recreation program for children with physical
disabilities. I tutored children during my down time in college. I
always had a desire to work with students with special needs.

How did you get to where you are today?
I attended Cleveland State University. In 1986 I received my

first teaching job at Langston Middle School in Oberlin as a
Special Education instructor. From 1994 through 1998, I was a
Special Education Teacher at Lorain County JVS. I also went on
to receive my Master’s degree in Education Administration from
Ashland University. In 1998, I was promoted to Special Education
Supervisor and in 2007 to present, as High School Principal.

What skills or certifications do you think are needed
to be successful in this field?

I believe you must be flexible and have good organizational

O*Net Online, http://online.onetcenter.org

Pathways to success:
Principals typically need a master’s degree
in education leadership or education administration. These master’s degree programs prepare future principals to manage staff, prepare and manage budgets, set goals, and work with
parents and the community. To enter the master’s degree programs, candidates typically need a
bachelor’s degree in education, school counseling, or a related field. Principals also typically need
several years of work experience as a teacher.
Licenses, Certifications, and Registrations: Most states require public school principals to be
licensed as school administrators. Licensure requirements vary by state, but most require a master’s degree. Some states have alternative programs for candidates who do not have a master’s
degree in education administration or leadership. Most states also require candidates to pass an
exam and a background check.
Principals in private schools are not required to have a state-issued license.

skills in order to hold a position in administration. You must
have good communication skills, clear goals, high expectations,
and knowledge of educational law and policy. You must have a
Master’s degree in educational administration and a Principals
license.

What changes have you seen in the last few years in
your industry?

Many things have changed over the last few years but most

notably is the change in and use of technology, the increase and
priority in student assessments, the vastness of student needs,
and the opportunities available for staff development.

What is the best part of your job?
The best part of my job is interacting with students and staff.

You know you are in the right place when you and other staff
members are working with a struggling student, and you ultimately see them succeed. It truly does take a team of caring
professionals to aid in the success of educating students!

 Do you have any words of advice for someone considering a career in your field?

• Education and Training - principles and
• Public Safety and Security - relevant
methods for curriculum and training
equipment, policies, procedures, and
design, teaching and instruction for instrategies to promote effective local,
dividuals and groups, and the measurestate, or national security operations for
ment of training effects.
the protection of people, data, property,
and institutions.
• Administration and Management business and management principles
• Personnel and Human Resources - princiinvolved in strategic planning, resource
ples and procedures for personnel recruitallocation, human resources modeling,
ment, selection, training, compensation
leadership technique, production methand benefits, labor relations and negotiaods, and coordination of people and
tion, and personnel information systems.
resources.
• Psychology - Knowledge of human behav• Customer and Personal Service - princiior and performance; individual differples and processes for providing customences in ability, personality, and interests;
er and personal services. This includes
learning and motivation; psychological
customer needs assessment, meeting
research methods; and the assessment
quality standards for services, and evaluand treatment of behavioral and affective
ation of customer satisfaction.
disorders.

Sponsors

 The education field is a very fulfilling career pathway. What

most people don’t consider is the behind the scenes paperwork
and long hours that educators put in on a daily basis. The first
few years may be difficult, but when you see the impact you
can have on students and staff, as High School Principal, it’s all
worth it!

Education is an important part
of life. The amount and type
of education that individuals
receive is a major influence on
both the types of jobs they are
able to hold and their earnings.

Elyria City School District
Ensuring that
each child
reaches his
or her full
potential
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What Employers look for in individuals:

